TOWNSHIP
ALLEGHENY COUNTY PA

WEST DEER
TOWNSHIP
SUPERVISORS
REORGANIZATION
MEETING

Monday
January 3, 2022

6:00 p.m.

West Deer




Members present:
Mrs. Hollibaugh
Mrs. Jordan

Dr. Mann

Mr. Smullin

West Deer Township Board of Supervisors
REORGANIZATION MEETING
January 3, 2022 - 6:00 p.m.

MAGISTRATE SWAN — SWEAR-IN NEWLY ELECTED SUPERVISOR JAMES
SMULLIN

Call to Order

Pledge of Allegiance

Roll Call

District 1 Supervisor Interviews

Appointment: District 1 Supervisor

Swearing-in of District 1 Supervisor

Nominate and Elect Chairperson for the Year 2022
Nominate and Elect Vice Chairperson for the Year 2022
Approval: Township Manager Employment Agreement
10.  Approval: Chief of Police Employment Agreement

11.  Approval: Finance Office Employment Agreement

12. Furnish Bonds

13. Depository for Funds

14. Facsimile Signature

156.  Set Monthly Meeting Date and Time

16.  Appointment: Delegate and Alternate (NHCOG)

17.  Appointment: Delegate and Alternate (ACATO)

18.  Appointment: Delegate and Alternate (ANTCC Committee)
19. Conferences

20. Applicant Interviews: Board Vacancies

21. New Business

22. Adjournment

CoNIORALN2



1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL



DISTRICT 1 SUPERVISOR INTERVIEWS




[ am applying for the vacant supervisor position. Please let me know if any other action is required.

-Matt



Matthew Brudnok

1403 Sandstone Drive, Tarentum PA 15084

mbrudnok@gmail.com — 412-818-4179

1.

Have you been a resident of West Deer Township for more than one year?
Yes

Are you a registered voter?
Yes
What experience do you have working with the public or speaking in public?

| have experience talking to the general public through my time serving as a
councilman in Sharpsburg. | also interact with the public daily as a small business
owner.

What is your experience in working with a team?

| have always been a team player, starting early on sports teams, though my time in
the military, and my time as a councilman in Sharpsburg. | served two tours in Iraq
doing everything that was asked of me to complete our mission. | knew that even
tasks that seemed tedious were important. There were several times while deployed
where the least desirable job is often the most important. Doing the little things is as
important as everything else.

What qualities do you think are important to being a supervisor?

| am a firm believer in not only governing well but also in explaining decisions. Many
issues | have dealt with in the past were easily cleared up with a simple conversation
with the parties involved. It is easy to sit in front of people and just do the minimum.
Taking an interest in the issues, however and digging a bit deeper is required to
govern well. The other big part is being there. Be a part of the community, be seen at
more than just the meetings, and let people know you are approachable with their
concerns.

| chose to move to West Deer because | really liked the community. | have been
intending to get involved in some form sooner or later, but between starting a new
business, having a kid, and, the challenges of 2020, it has been hard to find the time.
Now, | finally feel things are in a place for me to start investing more directly into our
community and | would like the opportunity to do so.

| believe my experience in local governing is a benefit to the position. | know there
are some new things to learn going from the borough code to a home rule second
class township, but that is something I feel | can handle.

Thank you for your consideration
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To whom it may concern,

[ am expressing my interest in the vacant supervisor position in District #1. I currently reside at
248 Deer Creek Valley Rd Tarentum, PA 15084 and according to the District map, [ may fall right
inside District #1. 1 am currently a member of the zoning and hearing board for West Deer
Township. Please feel free to reach out with any questions.

Thank You,
Chad Dolby
724-493-6082






[ would like to be considered to fill the vacant supervisor position.  Thank you Vernon Frey






December 30, 2021

Mr. Daniel Mator
Township Manager
West Deer Township
109 East Union Road
Cheswick, PA 15024

Re: Supervisor Vacancy

Dear Mr. Mator;

I would like to express my interest in the Supervisor vacancy for West Deer Township where |
can use my skills to help our township reach its objectives and full potential.

I have been a resident of West Deer since 1990 when our family moved to into the township.
Both my daughter and son went though the Deer Lakes School District from 1% grade to
graduation. | graduated from the University of Pittsburgh with a B.S in Civil Mining Engineering.
| have served on varlous technical organization boards, including a large International board of
directors. Iam very familiar with the operation and procedures of board operations. | have
experience in chairing meetings and strategic solutions. My administrative experience and
proven leadership skills will prove useful to our township.

My wife of 37 years and | currently own a specialized vibration and sound consulting firm, which we
have owned and operated for over 10 years. During my professional career, | have testified and
presented at various township meetings in Pennsylvania. | have also consulted with township engineers
and assisted in reviewing and modifying ordnances with respect to specific technical issues. | have over
35 years of professional experience that would enable me to be a highly productive member of the
board.

I get along well with others and thrive on finding resolutions to problems. | am confident that
these qualities, together with my commitment to work ethics, will be an asset to your team.

Some of my personal achievements in my professional capacity | can bring to your organization
are as follows:

¢ Represent the organization and serve as a spokesperson.
¢ Take an active part in the budget planning process.
e Offer a broad knowledge of programs, policies and implementation strategies.




Mr. Daniel Mator
Township Manager
West Deer Township

My enclosed resume will provide you with more details regarding my qualifications and
experience. | know that | can bring much benefit with my experience, educational qualifications
and skills, and | look forward to putting these towards a good cause,

Please contact me by phone or email so that we may set up a face to face meeting. | look
forward to hearing from you and thank you for your time.

Yours Sincerely

oy

David Harrison

1339 Middle Road Ext.

Gibsonia, PA 15033

412-848-6690
dave.harrison@terra-mechancis.com




Education

DAVID HARRISON
Terra-Mechanics, Inc.
1339 Middle Road Ext, Suite A
Gibsonia, PA 15044
Tel: 724-449-6250
Email: dave.harrison@terra-mechanics.com

B.S. Mining Engineering, University of Pittsburgh,
Pittsburgh, Pennsylvania 1983

Accredited Civil Mining Engineering Curriculum
Math Minor - Engineering Term Honors, Spring 1983

ro i 1 Experience

1984-1985

1985-1986

1986-1986

1986-1993

1993-2006

2007-2011

2011-present

Philip R. Berger & Associates/ (GeoSonics, Inc.) -
Geosciences & Explosive Consulting Firm
Technical Representative/Mining Engineer/Vibration Consultant

OZA Inspection, Inc., Pittsburgh, PA - Seismic Consulting Firm
Regional Manager of Consulting Services, Public Relations, Seismic and
Inspection Services

Northern Ohio Explosives, Inc, Forest, Chio ~ Explosive Company
Technical Representative Trainee - Field Blaster Trainee/Quarry
Operations

Vibra-Tech Engineers, Inc., Pittsburgh, PA- Seismic Consulting Company
Mining Engineer/Vibration Consultant/Water Quality Testing Lab
/Seismologist

Dr. Edward ]. Walter & Associates, Pittsburgh, PA - Consulting Firm
Vice President/Explosive Engineer/Seismologist/Senior
Consultant

Seismic Surveys, Inc. Pittsburgh, PA - Seismic Consulting Firm
Principal/Vice President/Explosive Engineer

Terra-Mechanics, Inc. Pittsburgh, Seismic & Blasting Consulting Firm
Chief Operating Officer/Vice President/Explosive Engineer




David Harrison

Society and Association Memberships

Society of Explosives Engineers -

National Member ~ EE No, 9301800

Public Education & Public Relations Committee Co-Chairman/Vice
Chairman

Co-Developer of “Understanding Vibration from Blasting” ISEE

A Public Relations Video Production, © 2004

ISEE Presidents Award Recipient, 2005

ISEE Board of Directors - Elected 2009 & 2011

Co-Chairman of the ISEE Seismograph Section

Chairman of the ISEE Program Committee

Society of Explosives Engineers - Mid Atlantic Chapter
Board of Directors, 1990-1992 & 1996-1998, 1999-
Vice President, 2002-2004; President 2004-2006

Pile Driving Contractors Association - Environmental Committee
Member

Member of DEP/PSP/Explosives Industry Alternative Magazine
Security Methods Committee - Domestic Security of Pennsylvania

Licenses

Pennsylvania Professional Blaster's License - Class A, BL. 5969
- Approved Continual Education Trainer

Federal Professional Blaster's License & Certification — 0SM-942-0036

West Virginia Department of Environmental Protection Approved Pre-
Blast Surveyor - Approval No. 03-043

CSX - Roadway Worker Protection Certification - 2011
SEPTA Roadway Worker Certification - thru 12/2019

Walsh- Granite, ]V - Certificate of Training, New Employee - P3 Rapid
Bridge Projects - Through 2019




David Harrison
Papers and Seminars

"Pre-Blast Surveys; A Public Relations and Claim Reduction Tool",

Proceedings of the 21st Conference on Explosives and Blasting

Techniques
Society of Explosives Engineers, 1995

"Pre-Blast Surveys and Handling Blasting Complaints - A Public
Relations Workshop - ", Mining Blasting Safety and Application
Seminar, Mine Safety and Health Administration, 1995 (9 sessions
presented)

"Prevention of Blasting Complaints - Pre-Blast Surveys", Mining

Blasting Safety and Application Seminar, Mine Safety and Health
Administration, 1999 (9 sessions presented)

"Handling Blasting & Vibration Complaints", Annual Safety, Health,

Environmental & Security Conference & Exhibit, Western Pennsylvania
Safety Council, 2000

"Pre-Blast Surveys & Blasting Complaints", Explosives & Blasting
Regulatory Conference, International Society of Explosives Engineers,
2001

"A Study of the Use of Signature Holes for Smaller Construction Blasting
Operations”, The Eleventh Pennsylvania Drilling and Blasting
Conference, Penn State University, 2003 & The Best in the West Drilling
& Blasting Conference, Society of Explosive Engineers, 2005,

Proceedings of the 31st Conference on Explosives and Blasting
Techniques, Society of Explosives Engineers, 2005

"Construction Vibrations - Monitoring, Public Relations, Problem

Avoidance & Case Histories", Driven Pile Technical Seminar, Pile
Driving Contractors Association of South Carolina, The Citadel,

Charlestown, SC, 2004 & [naugural Speaker for Mid-Atlantic Chapter,
Annapolis, MD, 2006

“Public Relations Workshop - PR At the Doorstep” 31st Conference

on Explosives and Blasting Techniques, Society of Explosive
Engineers, 2005 (co-developer and presenter)

"Monitoring Pile Driving Vibrations - Problem Avoidance & Case
Studies", International Foundation Congress & Equipment Expo 097,
Pile Driving Contractors Association & Others, 2009




David Harrison
Special Projects & Qualifications (sample)

Clarksburg-Benedum Airport Authority Extension of

Runway Project, FAA Project

Approved Seismic Specialist & Blasting Consultant - Managed

blast monitoring program conducted pre-blast inspections and public
meetings. 10,000,000 cubic yards of blasting on project

Pennsylvania Department of Environmental Protection (DEP)
Seismic & Blasting Consultant - Contracted to evaluate damage
potential to historical structures (Meason House) from mining &
blasting vibrations

Port Authority Busway Extension ~ EBX2A, EBX4 & Wabash Tunnel Ramp
AB7A Projects, Pre & Post Construction Inspections & Seismic Consultants

Three Rivers Stadium Demolition Project - CDI Team
Pre-Blast Inspections, Public Relations & Seismic Consultant

PDG Development, Inc.,, Pittsburgh, PA - Hays Mine Site Development Project
Pre-Blast Inspections & Public Meetings - Major member of inspections team,
over 700 pre-blast inspections completed for largest earth moving project in
Pittsburgh, 20,000,000 cubic yards of excavation anticipated on project

Pennsylvania Turnpike Commission -

Mashuda Corporation, New Enterprise Stone & Lime & Smith & Johnson,
Pre-Construction Surveys & Seismic & Blasting Consultant - Fairchance
Intersection, Mon/Fayette Expressway & Findlay Connector, Contracts 524 &
52B1, 524, 52B1, 52F2, 50D, 51B, 51C, 51D, 51EZ2, 51F, 52], 52H, 52§,

54B, 54C, 55A1, 55B, Allegheny River Bridge & Turnpike Projects MP109,
MP215

Pennsylvania Department of Transportation

Seismic & Blasting Consultant, Approved Seismic Specialist & Pre-
Blast/Construction Surveys, Explosive Engineer, Well Testing - Mashuda
Corporation, Baker Heavy Highway, Hempt Bros. & Trumbull Corporation,
Dick Corporation, Wagman Inc, Brayman Construction, Inc,, HR], Inc. & Others,
SR 22 Delmont, SR22-section 495, SR 15 Blossburg, SR 322 Milroy Bypass, SR
6220 (1-99), SR222 Reading, Danville Underpass, SR 15 Milton, SR 22 C02, SR
22 A02, Fort Pitt Boulevard, Ewing Road, SR 3034-section 003, Murtha Drive,
SR219 Bradford, SR 8 Butler Bridge, Boulevard of the Allies, Baum Curve, SR
119 Chapel Hill Climb & many others




David Harrison
Special Projects & Qualifications (sample)

U. S. Corps of Engineers-PT Marion Lock &.Dam, Charleroi Lock & Dam-
New River Chamber Prep, Charleroi Lock & Dam- M22-M27 Contract,
Dashshields Lock & Dam - River Wall Repair & Mooring Cell

Qualified Seismic Specialist, Structural Surveyor & Blasting Consultant

Previously City Seismologist Representative for the following cities:
Twinsburg, Parma & Bainbridge, OH - Oversee and monitor blasting
activities and public relations

Shadyside Neville Street Condominium Project, Pittsburgh, PA
Pre-Construction Inspections & Vibration Consultant

Alcosan - New Security Building Project, Pittsburgh, PA
Approved Vibration Consultant

Quaker Valley School District, Edgeworth Elementary School Project
Approved Vibration Consultant

Buckeye Pipeline, Pennsylvania Operations
Approved Seismic Consultants

Approved Licensed Explosive Engineer - Lower Salford, Lower Gwynedd
& Towamencin Townships

Davis Avenue Bridge Implosion - Brighton Heights, City of Pittsburgh
Seismic Consultant

CSX - Pinkerton Tunnel Removal & | & L. Tunnel Upgrade
Projects, Pre-& Post Construction Inspections & Seismic Consultant

UPMC Magee Women's Hospital, Pittsburgh, PA
Vibration Consultant - Collected vibration data at various areas
near highly sensitive robotic surgical equipment

UPMC Presbyterian Hospital, Pittsburgh, PA
Vibration Consultant - Collected vibration data at various areas
near highly sensitive robotic surgical equipment

University of Pittsbuirgh ~ New Scaife Hall, Pittsburgh, PA
Vibration Consultant - Collected vibration data at various areas
near highly sensitive robotic surgical equipment







APPOINTMENT: DISTRICT 1 SUPERVISOR

DUE TO THE RESIGNATION OF SUPERVISOR BRANDON FORBES,
THE BOARD OF SUPERVISORS - AS PER THE TOWNSHIP CHARTER
— MUST APPOINT A PERSON TO FILL MR. FORBES'S UNEXPIRED
TERM, WHICH EXPIRES 31 DECEMBER 2023.

A REQUEST FOR APPLICANTS WAS RELEASED TO THE PUBLIC.

WHAT ACTION DOES THE BOARD WISH TO TAKE.

IN ACCORDANCE WITH THE TOWNSHIP CHARTER, | MOVE TO
APPOINT A TOWNSHIP SUPERVISOR
REPRESENTING DISTRICT #1 TO FILL THE UNEXPIRED TERM OF
SUPERVISOR BRANDON FORBES, WHICH EXPIRES 31 DECEMBER
2023.

MOTION SECOND AYES NAYES

MRS. HOLLIBAUGH _
MRS. JORDAN

DR. MANN

MR. SMULLIN




SWEARING-IN OF DISTRICT 1 SUPERVISOR

JUDGE SWAN...



NOMINATE AND ELECT CHAIRPERSON FOR THE YEAR 2022

OPEN NOMINATIONS

NOMINATES
NOMINATES (OPTIONAL)
NOMINATES (OPTIONAL)

CLOSE NOMINATIONS

WE WILL NOW TAKE A ROLL CALL VOTE — BY STATING A NOMINEE
BY NAME — TO APPOINT A NOMINEE AS CHAIRPERSON OF THE WEST
DEER TOWNSHIP BOARD OF SUPERVISORS FOR THE YEAR 2022.
MEMBERS ARE PERMITTED TO VOTE FOR THEMSELVES.

MRS. JORDAN

DR. MANN

MR. SMULLIN

MRS. HOLLIBAUGH
DISTRICT #1




NOMINATE AND ELECT VICE CHAIRPERSON FOR THE YEAR 2022

OPEN NOMINATIONS

NOMINATES
NOMINATES (OPTIONAL)
NOMINATES (OPTIONAL)

CLOSE NOMINATIONS

WE WILL NOW TAKE A ROLL CALL VOTE TO APPOINT A NOMINEE AS
VICE-CHAIRPERSON OF THE WEST DEER TOWNSHIP BOARD OF
SUPERVISORS FOR THE YEAR 2022.

DR. MANN

MR. SMULLIN

MRS. HOLLIBAUGH
MRS. JORDAN
DISTRICT #1




APPROVAL: TOWNSHIP MANAGER EMPLOYMENT AGREEMENT

ATTACHED IS A DRAFT TOWNSHIP MANAGER EMPLOYMENT
AGREEMENT WITH CURRENT TOWNSHIP MANAGER DANIEL MATOR.

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO APPROVE THE TOWNSHIP MANAGER EMPLOYMENT
AGREEMENT WITH DANIEL MATOR AS PRESENTED, EFFECTIVE
IMMEDIATELY, AND TO AUTHORIZE ITS EXECUTION BY THE
CHAIRPERSON OF THE BOARD OF SUPERVISORS.

MOTION SECOND AYES NAYES

MR. SMULLIN

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1




EMPLOYMENT AGREEMENT
Township Manager, West Deer Township

THIS EMPLOYMENT AGREEMENT (hereinafter “Agreement”) made and entered into this 3™ day of
January 2022, by and between THE TOWNSHIP OF WEST DEER, Allegheny County, Pennsylvania, a
municipal corporation organized and existing under the laws of the Comm/onwealth of Pennsylvania,

hereinafter referred to as “Township,” /-/ i v

AND N RN

Daniel ). Mator, hereinafter rfeferr;d'fo as “Employee.”
WITNESSETH™, .«

., o -
s /\

(‘ - L N

N

s
WHEREAS, the Township desires to retaln the services of Employee as Township Manager,
Township Secretary, and Township Treasurer in accordance W|th the Home Rule Charter of West Deer

Township, Township Ordmances and the Second Class Townshlp Code and

%, o
N T
\‘= [T

WHEREAS, Employee is wﬂlmg to serve in th\e employ of the Township as Township Manager,

Township Secretary, and Townshlp ]'r}easurer and K"—\

RS

|

WHEREAS Employee and the Townsh:p mutually desire to enter into an agreement providing
certam terms and condltlons of. Employee g employment by the Township which:
(1) secures and mamtalns ‘the services of the Employee and provides inducement to
remain |n such employment; and
.' (2) reduces to 'writing the terms of its agreement with the Employee and delineates
the ekchange of consideration; and
(3) makes possible full work productivity by assuring Employee’s morale and peace
of mind with respect to future security; and
{4) provides a just means for terminating Employee’s services at such time as he may

be unable fully to discharge his duties or when the Township may desire to



NOW THEREFORE, in consideration of the mutual covenants herein contained and the exchange
of consideration referenced below — the receipt and sufficiency of which is hereby acknowledged — the

parties agree to and intend to be bound by the following:

SECTION | - DUTIES

The Township agrees to employ Employee as Township Manage;' to"perform the functions and
duties of the Township Manager, Township Secretary, and TOWHShip Treasurer as more fully specified in
the Township's Home Rule Charter, Township Code, the Townsh|p/ Per;onnel POI|cy and Procedure
Manual, and the laws of the Commonwealth of Pennsylvanla and to perform such Iegaliy permissible and
proper duties and functions as the Township Board ofSuperwsors ("Board of Superwsors") may from time

to time assign.

SECTION I-TERM . .

A The term of this Agreement\'shell be t'rom 3 .lanuary 20;2 t'o"Z January 2024,

Nothing i in this Agreement sha]l prevent Ilmlt or otherw15e interfere with the right of the
Townshlp Board of Superwsors to termmate the services of the Employee at any time.

C. Nothlng ln thls Agreement shall pre\\?ent I|m|t or otherwise interfere with the right of the
Employee to res:gn at any time from hIS posmon with the Township, provided, however,
Employee shall gave “the Townshlp thlrty (30) days advance notice thereof to the

' Townshlp A

D. In the event of a termlnatlon resignation, or retirement, the Employee shall be fully

compensated for_ all accrued vacation, personal, and sick days in accordance with the

terms of this Aé‘reement.
‘ I



SECTION 11l — SALARY AND REIMBURSABLES

A Base Salary

1.

For services rendered by Employee during his employment under this Agreement, the
Township shall pay Employee an annual Base Salary before deductions or taxes of
$105,668.94 for the 2022 calendar year. A

The Base Salary shall be paid at such intervals as sa/l_afiés/aﬁ'd wages are paid generally

to employees of the Township.

R

Any and all increases to the Base Salary shall he within the sol'e discretion of the Board

3

of Supervisors and adopted as part of the respectwe year's General Fund Budget, but

in no event shall the Employee be pald Iess than the salary set forth |n Sectlon 3.A1

of the Agreement except by mutual \yrl_t_teh agreement between Emp[oyee:and the

Township. _ R A _,f

",

Except as otherwise prowded in this Agreement the Employee shall be entitled, at a

\
minimum, to the hlghest !eveI of salary increase enjoyed by and/or available to other

employees, department heads or general employees ofthe Township as provided by
Y

its lelCIES Charter ordmances and/or personnel rules and regulations.

W

l"‘" "
'\ '\ N
:

B. Veh|cIe Relmbursement

1.

In I|eu of prowdlng a Townsh|p vehlcle the Township agrees to reimburse Employee
a qujp sum .gfthtee—hundred dellar_; ($300.00) per month for his use of his personal
thiete in the‘rﬁerfo'rmance of his; duties set forth herein including, but not limited to,
the attede}r}ce of.‘Feqhireg meetings, seminars, and conferences.

Any reimihl(lréement pgyeble under this Section shall be paid at such intervals as

i ; f
reimbursements are generally paid to employees of the Township.
nen

. _Employee’:shall be solely responsible for the cost of insuring his vehicle and for any

ekpenses re'llated to the vehicle’s maintenance and/or repairs.

The Township shall reimburse the Employee at the IRS standard mileage rate for any
business use of the vehicle beyond the greater West Deer Township area, For the
purposes of this section, use of the car within the greater West Deer Township area
is defined as travel to locations within a fifty (50) mile radius of the local government

limits.



5. Anyandallincreases to the Vehicle Reimbursement shall be within the sole discretion
of the Board of Supervisors and adopted as part of the respective year’s General Fund
Budget.

C. Wireless Smartphone Reimbursement

1. Employee shall obtain and provide a “smart” cellular phone at his own expense which
shall be used in the performance of his duties set forth hereln

2. Inlieu of providing Employee a smartphone the Townshlp agrees to reimburse the
Employee for business use of his personal smartphone a Iump sum amount of
seventy-five dollars ($75.00) per month ’ 7

3. Employee's cellular phone number shall be provided to the Townshlp and the cell
phone shall at all times be avadable and accesmble for Townshlp busmess

4, Any and all increases to the Wireless Sma rtphone Relmbursement shall be W|th|n the

sole discretion of the Board of Supervnsors and adopted as part of the respective

year’'s General Fund Budget

\



SECTION IV — BENEFITS

General: Employee shali be entitled to participate in the benefit plans as are generally
provided by the Township to its non-union employees subject to any applicable eligibility
and/or employee contribution requirements. Employee shall be entitled to the benefits

set forth below.

Health Insurance )
1. Health Insurance benefits shall be provideqito-the Em'plo_ye"e_\and his family by the

Township. o

'\
A .

2. Employee’s contribution rate shall be’ ”e/|ght percent (8%) of the Health Insurance

premium, and shall be payable at such lntervals as contnbuhons are generally paid by

employees of the TOWﬂShIp . ;

3. Employee shall be entltled to receive a payment from the Township of three-hundred
dollars ($300.00) per month should Employee opt out” of the health insurance
benefit plan provided by the Township _ -

4. Any and all mcreases to the Employee ; hea!th insurance contnbution rate shall be
W|thm the sole dlscret|on of the Board of Supervrsors and adopted as part of the
respectlve year’ s, General Fund Budget but shall not exceed the contribution rate of
the majorlty of other employees department heads, or general employees of the
Townshlp as prowded by its pollcles Charter ordinances, and/or personnel rules and

regulatlons

Dental and Vieion Insurance: Dental and Vision Insurance shall be provided
to the Employee and his family by the Township, and the Township shall pay 100% of the

premiums.

Life Insurance: The Township shall purchase for the benefit of the Employee a fifty-
thousand dollar ($50,000) life insurance policy while the Employee is employed by the

Township.



Pension Benefit

1.

2.

The Employee shall be enrolled in the Municipal Employees’ Pension Plan established
by the Township.

The Employee’s contribution rate shall be five-percent (5%) as defined therein.

Deferred Contribution Plan y

1.

/»_ L

In addition to the Township's payment to the Iocal pensmn plan referenced above,

the Township agrees to execute and keep in force a]l necessary agreements provided
by the ICMA Retirement Corporation (ICMA-RC) 457 deferred compensatlon plan for
the Employee’s participation in said supplementary retlrement plan

In addition to the base salary pald by the Township to the Employee the Board of
Supervisors may agree to contrfbute a percentage of the Employee’s base salary into
the ICMA-RC 457 deferred compensatmn p!an on the Employee’s behalf in equal
proportionate amounts each pay period - as part of the adopted General Fund
Budget. o

The Township and the Employee shall fuIIy dlsclose to each other the financial impact
of any amendment to the terms of Employee 5 ret|rement benefit.

RN

i - S
5 !

Vacation Days Vo

1.

1

The Employee shaII be entntled to twenty—one {22} vacation days during the 2022

calendar year

Manager shaII be entltled to one (1) additional vacation day each calendar year of
emp]oyment until the total annual vacation day total reaches a maximum of twenty-
five (25) days. '

No more thl;m ten (10) consecutive vacation days may be taken at one time.

All vacation days shall be non-cumulative.

Personal Days

1.
2.

Employee shall be eligible to take three (3) personal days per calendar year.

All personal days shall be non-cumulative.



Holidays: The Employee shall be awarded paid holidays consistent with those provided

in the Township’s Personnel Policy and Procedures Manual.

Sick Days

1.
2.

Employee shall be entitled to take ten (10) sick days per calendar year.

Employee may accumulate a maximum of ninety (90)"dnused sick days over the
course of his employment with the Township for use as pald disability leave.

The Township reserves the right to require medlcal documentatlon or verification of
any illness or other reason for Employee s_. use of any “sick days permitted by this

Section IV{J).

o

Bereavement Leave: The Employee shaII be awarded bereavement leave con5|stent with

that provided in the Townsh|p s Personnel Pollcy and Procedures Manual.

Termination and Severance Pay

1

In the event Employee is termlnated by the Boa rd of Superwsors —and during or at
such tlme as Employee is W|ng and able 10 perform the dutles of the Township
Manager —then in that event the Townshlp agrees to pay Employee a lump-sum
cash payment equal to six (6) months aggregate salary, or the balance of salary that
would be owed |f employment contlnued to the end of the agreement’s term,
whichever'is .Iess, plus all accrued vacatlon, personal, and sick leave benefits, in
addition to con‘tino'ing to pay for Employee’s health insurance, life insurance, and
disabii'ity_\coverage ‘for‘six (6) months or the balance of the agreement’s term,
whichever is less; provided, however, that in the event Employee is terminated
because ofjust; cause including, but not limited to, his conviction of any illegal act
in'vo_lving moral turpitude, fraud or dishonesty, or a violation of the Controlled and
Dangerous Substance Act, any wrongful use of Township funds or misappropriation
of the same, because of any drug or alcoholic dependency rendering him unable to
complete his duties under this agreement, or Employee’s failure or refusal to
perform the duties set forth in this Agreement, then the aforesaid severance pay

and benefits shall not be payable by the Township to Employee.



2. Inthe event the Employee is terminated by the Board of Supervisors within three (3)
months of any Supervisor being sworn into office, the termination and severance
pay listed above in Section IV(L}{1) shall be increased to twelve (12) months of salary
and benefits, or the balance of salary and benefits that would be owed if
employment continued to the end of the agreement’s term, whichever is less.

3. Inthe event that the Board of Supervisors at any time tj,edm:‘es the salary or other

o~

kenefits of Employee, except as part of an across—thé' boa/rd reduction for all
Township Employees — or in the event that the Townshlp refuses following written
notice, to comply with any other prowsmns benefltlng Employee herein — Employee
shall be deemed to be terminated at the date of such reductlon or refusal to
comply, and said termination shaII be deemed to be within the meanlng and context
of the severance pay provision stated hereln in Subsectlon (LH1} of this Sectlon

4. As set forth in Section II(C) Employee may voluntarlly term|nate his employment by
giving thirty (30) days advance notice thereof to the Board of Supervisors. Inthe
event of such re5|gnat|on Employee s salary and beneflts shall not continue heyond

his final date of employment by the Townshlp, nor shal[ Employee be entitled to any

termination or severance pay payable under the terms of this Section IV(L).

" SECTION V — CONTINGENCY MATTERS

The appomtment employment and any continued employment with the Township is contingent
and/or conditional upon the avallablllty of and compliance with any bonding requirements for the

Townshlp Manager, Townshlp Treasurer, and Township Secretary.



SECTION VI - PROFESSIONAL DEVELOPMENT AND EXPENSES

The Township agrees to budget and pay for all approved Employee professional
membership dues including the International City Managers Association (ICMA), the
Association for Municipal Managers, the Allegheny League of Municipalities, and such
other approved national, regional, state, or local gqyefnment organizations and
committees thereof, which Employee serves as a menj‘bé;-./.-

The Township shall pay all approved, ordinary,/ a'h.d’,neg:é'SS.qry expenses incurred by
Employee in furtherance of his education, or inﬁ'con'r"nectioﬁ \A{it\h his attendance at any
conferences or meetings associated with his ;ne'mbership in an'y a\p.prq‘ved professional
organization. The Board of Supetyfs;or_g"'-.fnay request that thél‘Err.t“p'Io,yee provide
justification and/or reason for any rne'm!géfshjp due;s‘d(r'expenses incurr"re‘d kun,!der this
Section VI. If the Board of Supervisors defern{;mes/that' said expenses or r;ié'r-‘nbership
dues are not reasonable;:\they' may refuse to aIKI‘E')wi all or part of them. No expenses or
membership dues shall BE___réifﬁburséd or paid to \ther KEmponee without appropriate

documentation and receipts broi‘/ided b\/ Emplbyee to thé'qunship.

\.

SECTION VIl - OTHER TERMS AND CONDITIONS OF EMPLOYMENT

To the e_xtenf'th'e Township 'is'covered‘ by insurance the Township shall defend, save
harmless and inde‘r'hnif\‘/ Employee against any tort, professional liability claim or demand
or other Iégal .._ac';ion, Whe_ther groundless or otherwise, arising out of an alleged act or
omission occurring in the performance of Employee’s duties as Township Manager,
Township Secre;l:tary, or Township Treasurer, or resulting from the exercise of judgment
or discretion |n connection with the performance of his duties or responsibilities, unless
the actor ohission involved unlawful, willful, or wanton conduct and/or gross negligence.
This indemnification provision shall cover any and all losses, damages, judgments,
interest, settlements, fines, court costs and other reasonable costs and expenses of legal
proceedings including attorney fees, and any other liabilities incurred by, imposed upon,
or suffered by such Employee in connection with or resulting from any claim, action, suit,

or proceeding, actual or threatened, arising out of or in connection with all matters



covered by this provision. Any settlement of any claim must be made with prior approval
of the Township in order for indemnification, as provided in this Section, to be available.
Employee shall not engage in any other business or occupation which interferes in

any way with the Employee’s Township position without the express written consent of

the Board of Supervisors.

The Employee is an exempt employee under the Fede/ral Falr Labor Standards Act.
Accordingly, while the Township maintains a policy of accountablhty for paid time off and
an expectation of availability during normal work hours the Employee does not have a
fixed schedule and may be required to devote tlme out5|de the‘normal office hours to the
business of the Township including, but‘ no’t;__l_im‘ited to, attenchi.am_:‘e at meetings of the

.

Board of Supervisors or other Township boards, committees, or orga nizations.

SECTION VIIi - GENERAL PROVISIONS .
by S f ‘n=‘._ N

This Agreement shall become effectlve only upon the approval of the Board of
Super\nsors and execut|on by the partles hereto and |t shall encompass the entire
agreement between the parties hereto ; \

If any prowsron or any portlon thereof contained in this Agreement is held
unconst|tut[onal mvahd or unenforceable and deemed severable, the remainder of this
Agreement shaH not be affected and shall remain in full force and effect.

The waiver by the Townshlp of any breach of any provision of this Agreement by the
Employee shall not operate or be construed as a waiver of any subsequent breach by
Employee. \. _

The headings to articles have been used only for convenience and constitute no part of
t'his Agreem_ent and shall not be used to construe or interpret this Agreement in any
manner. |

The Employee may not assign his rights and obligations under this Agreement.

This Agreement may be executed in one or more counterparts each of which shall be
deemed as an original, but all of which together shall constitute one and the same
instrument.

This Agreement embodies the entire understanding of the parties. No amendment or

-10 -



modification of this Agreement shall be valid or binding upen the Township unless made
in writing and signed by a duly authorized officer of the Township or upon the Employee
unless made in writing and signed by him.

H. This Agreement shall be governed and interpreted in accordance with the laws of the
Commonwealth of Pennsylvania.

l. This Agreement shall inure to the benefit of the EmplgVée; his heirs, executors or

administrators.

This Agreement is approved by the Township of West Deer by the Board of Superwsors at a duly

assembled meeting of the Board on the 3™ day of January 2022

Accepted By o ) Townshib'of West Deer

Daniel J. Mator ’ \ ‘ C , Chairperson
‘ ' . Board of Supervisors

WITNESS : , WITNESS

“11 -
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APPROVAL: POLICE CHIEF EMPLOYMENT AGREEMENT

ATTACHED IS A DRAFT POLICE CHIEF EMPLOYMENT AGREEMENT
WITH CURRENT CHIEF LOPER.

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO APPROVE THE POLICE CHIEF EMPLOYMENT
AGREEMENT WITH CHIEF LOPER AS PRESENTED, EFFECTIVE
IMMEDIATELY, AND TO AUTHORIZE ITS EXECUTION BY THE
CHAIRPERSON OF THE BOARD OF SUPERVISORS AND THE
TOWNSHIP MANAGER.

MOTION SECOND AYES NAYES

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN

10



EMPLOYMENT AGREEMENT
Chief of Police, West Deer Township

THIS EMPLOYMENT AGREEMENT (hereinafter “Agreement”) made and entered into this 3° day of
January 2022, by and between THE TOWNSHIP OF WEST DEER, Allegheny County, Pennsylvania, a

municipal corporation organized and existing under the laws of the Commonwealth of Pennsylvania,

<
P

+ s
e

hereinafter referred to as ”Township,”_’_/ e

AND Coolon

-\,_\- . 1-..:?\.\ y . : \
WITNESSETH S~ "=, 7% .7

(,

5

WHEREAS, the Township desires to retam the services of Employee as Chief of Police in
accordance with the Home Rule Charter of West Deer Townshlp, _Townshlp Ordlnances and the Second

Class Township Code; and . - 7 // f,‘ -

T 5 . \"\ \ K : -{’ '
WHEREAS, Employee is willing to serve as th\e‘Chl\ef of Police; and
: V - '. .\ . ('/. .!J'. i"“h ‘-\ N
\\ 5 / . ) '\ b,

WHEREAS Employee and the Townshlp mutually desrre to enter into an agreement providing
certain terms and cond!tlons of Employee 3 employment by the Township:

" NOW THEREFORE, in consideration of the mutual covenants herein contained and the exchange

of consideration referenced bel,ow'.h the receipt and sufficiency of which is hereby acknowledged — the

]

parties agree to and intend to'.,b’e bound by the following:



SECTION I = DUTIES

The Township agrees to employ Employee as Township Chief of Police to perform the functions
and duties of the Chief of Police as more fully specified in the Township's Home Rule Charter, Township
Code, the Township Personnel Policy and Procedure Manual, and the laws of the Commonwealth of
Pennsylvania, and to perform such legally permissible and proper duties a_nd"'fqnctions as the Township
Manager may from time-to-time assign. //

SECTIONII-TERM -~ . -

A. The term of this Agreement shall be from 3 Jandary 2022t02 JEnuary 2024,
B. Nothing in this Agreement shall prevent I|m|t or otherwise interfere W|th the right of the

Township Board of Supervisors to termlnate the serV|§es of the Employee at any time,

\

subject to the Board of Supervisors’ obllgatton to compjy with requ|rements of Section
1912 of the Second Class Township Code, 53 P s, § 66912 regarding removal.

C. Nothing in this Agreement shaII prevent llmlt or otherw;se mterfere with the right of the
Employee to resign at any t|me from his posmon W|th the Townsh|p, provided, however,

Employee shall - glve the TDWHShlp thlrty (30) days advance notice thereof to the

‘ Ay

Townshlp N

D. In the eVent of a termlnat|on resrgnatlon or retirement, the Employee shall be
compensated for aII accrued vacatlon personal and sick days in accordance with the

Townsh|p Personne] Pohcy and Procedure Manual

 SECTION 4l = SALARY AND REIMBURSABLES

A. - BaseSalary i
1 For servicesj rendered by Employee during his employment under this Agreement, the
'Township shall pay Employee an annual Base Salary before deductions or taxes of
$10§,597.86 for the 2022 calendar year.
2. The Base Salary shall be paid at such intervals as salaries and wages are paid generally
to employees of the Township.

3. Anyandallincreases to the Base Salary shall be within the sole discretion of the Board

of Supervisors and adopted as part of the respective year's General Fund Budget, but



in no event shall the Employee be paid less than the salary set forth in Section 3.A.1.
of the Agreement except by mutual written agreement between Employee and the
Township.

Except as otherwise provided in this Agreement, the Employee shall be entitled, at a
minimum, to the highest level of salary increase enjoyed by and/or available to other
police officers of the Township as provided by its policie,s,'”(fherter, ordinances, and/or

personnel rules and regulations. A

B. Wireless Smartphone Reimbursement

1.

2.

- .
i

Employee shall obtain and provide a ”sntart " cellular phone at hIS own expense which
shall be used in the performance of hls dutles set forth herein. ‘ 7

In lieu of providing Employee a smartphone, the Townsh|p agrees to relmburse the
Employee for busmess use of his personal smartphone a lump sum amount of
seventy-five dollars (S?S 00) per. month, _ 7

Employee's cellular phone number shall be prov:ded to the Township and the cell
phone shall at all times be avatlable and acce55|ble for Townshlp business.

Any and alli mcreases to the ereless Sn:artphone Relmbursement shall be within the
sole dlscret|on of the Board of Supewlsors and adopted as part of the respective

;

year s General Fund Budget

./.



SECTION IV — BENEFITS

General: Employee shall be entitled to participate in the benefit plans as are generally
provided by the Township to its police employees subject to any applicable eligibility
and/or employee contribution requirements. Employee shall be entitled to the benefits

set forth below.

Health Insurance .

1. Health Insurance benefits shall be provigeg‘:l‘ to t'he Em\plo\ye"e and his family by the
Township. ‘ p } ]

2. Employee’s contribution rate shall be e|ght percent (8%} of the Health Insurance
premium, and shall be payable at such lntervals as contrlbut|ons are generally paid by
employees of the Townsh|p * , '

3. Employee shall be entltled to recelve a payment from the Township of three-hundred
dollars {$300.00) per month should Employee opt -out” of the health insurance
benefit plan provided by the Township ‘_ e

4. Anyand all'i mcreases to the Employee s health msurance contribution rate shall be
Withln the sole d:scret|on of the Board of Superwsors and adopted as part of the

5 \ \ ¢
respeetlve year’ s, General Fund Budget but shall not exceed the contribution rate of
the majonty of other employees, department heads, or general employees of the
Townsh|p as prowded by its pollcles Charter ordinances, and/or personnel rules and

regulatlons.

Dental and V[SIOH Insurance Dental and Vision Insurance shall be provided
to the Employee and his family by the Township, and the Township shall pay 100% of the

premiums.

Life Insurance: The Township shall purchase for the benefit of the Employee a fifty-
thousand dollar (5$50,000) life insurance policy while the Employee is employed by the

Township.



Pension Benefit
1. The Employee shall be enrolled in the Police Pension Plan established by the
Township.

2. The Employee’s contribution rate shall be five-percent {5%} as defined therein.

Vacation Days . :
1. The Employee shall be entitled to thirty {30) vacation day’é during the 2022 calendar
year. L

2. No more than ten (10) consecutive vacatlon days may be taken atone time.

3. All vacation days shall be non- cumulatwe

‘/ -

e .
e -,
e

Personal Days s )

1. Employee shall be ellglble to take three (3) personal days per calendar year

2. All personal days shall be non- cumulatlve "

Holidays: The Employee shall be awarded pa|d holldays cons:stent with those provided

in the Townshlp s Personnel PDllCV and Procedures Manual

“. \~ s

v
[

Sick Days : P o
1, Employee shall be entitled to take l‘outteen (14) sick days per calendar year.
| 2. Employee may accumulate a mammum of one hundred (100) unused sick days over
the course of her employment W|th the Township for use as paid disability leave.
3. All 5|ck days accumulated over one hundred (100} days shall be bought out at a rate
of 50%. Upon retirement, the full bank shall be bought at 60% of the current pay rate.
4. The Townsl;ip reserves the right to require medical documentation or verification of

any iliness or other reason for Employee’s use of any sick days permitted by this

Section- V(1.

Bereavement Leave: The Employee shall be awarded bereavement leave consistent with

that provided in the Township’s Personnel Policy and Procedures Manual.

Uniform Allowance: Employee shall be entitled to an annual $775 uniform allowance.



SECTION V - OTHER TERMS AND CONDITIONS OF EMPLOYMENT

To the extent the Township is covered by insurance the Township shall defend, save
harmless and indemnify Employee against any tort, professional liability claim or demand
or other legal action, whether groundless or otherwise, arising out of an alleged act or
omission occurring in the performance of Employee’s duties’_as Township Chief of Police,
or resulting from the exercise of judgment or discretioﬁ/ in connection with the
performance of his duties or responsibilities, unless the act or om|55|on involved unlawful,

willful, or wanton conduct and/or gross negllgence Th|s rndemnlflcatlon provision shall
cover any and all losses, damages, judgments mterest settlements flnes court costs and
other reasonable costs and expenses of legal proceedings lncludlng attorney fees, and
any other liabilities incurred by, lmposed upon, of- suffered by such Employee in
connection with or resultmg from any cIalm actlon Sl.l]t or proceedlng, actual or
threatened, arising out of or |n connection W|th aII matters covered by this provision.

Employee shall cooperate m the defense of any actlon brought against him and/or the
Township in connection wrth the performance of his duties as Chief of Police. Any
settlement of any claim must be made w:th pr|or approval of the Township in order for
mdemmflcatlon as prowded in thls Sect|on to be available.

Employee shall not engage in any other busmess or occupation which interferes in

any way W|th the Employee 5 Townshlp p05|t|on without the express written consent of

the Board of Superwsors _

The Employee is an exempt employee under the Federal Fair Labor Standards Act.
Accordingly, yvhi!_e the-lownshlp maintains a policy of accountability for paid time off and
an expectatio‘nkofn availability during normal work hours, the Employee does not have a
fixed schedule a;nd may be required to devote time outside the normal office hours to the

business of the Township including, but not limited to, attendance at meetings of the

Board of Supervisors or other Township boards, committees or organizations.



SECTION VI - GENERAL PROVISIONS

This Agreement shall become effective only upon the approval of the Board of
Supervisors and execution by the parties hereto, and it shall encompass the entire
agreement between the parties hereto.

If any provision, or any portion thereof, contamed |n thIS Agreement is held
unconstitutional, invalid, or unenforceable and deemed severable the remainder of this
Agreement shall not be affected and shall rema|n in full force and effect.

The waiver by the Township of any breach of any prowswn of thls Agreement by the

Employee shall not operate or be construed as ‘a waiver of any subsequent breach by

Employee. o _
The headings to articles have been used only for convenlence and constttute no part of
this Agreement and sha!l not be used to construe or mterpret this Agreement in any
manner. o
The Employee may not a55|gn h|s rlghts and ob!rgatlons under this Agreement,

This Agreement may be executed in one or more counterparts each of which shall be
deemed as an original, but alE of whlch together shall constitute one and the same
lnstrument
This Agreement embodles the entlre understandmg of the parties. No amendment or
mod|f|cat|on of this Agreement shall be valld or binding upon the Township unless made
in wrlting and signed by a duly authonzed ofﬂcer of the Township or upon the Employee
unless made in writing end signed by...nim.

This Agreem_ent-;;hall be g.o*verned and interpreted in accordance with the laws of the

Commonwealth of Pennsylvania.



This Agreement is approved by the Township of West Deer Board of Supervisors at a duly assembled

meeting of the Board on the 3" day of January, 2022.

Accepted By Township of West Deer

Robert Loper , Chairperson -
Board of Supervisors

WITNESS ATTEST

Daniel Mator, Township _Manager



ot




APPROVAL: FINANCE OFFICER EMPLOYMENT AGREEMENT

ATTACHED IS A DRAFT FINANCE OFFICER EMPLOYMENT
AGREEMENT WITH CURRENT TOWNSHIP FINANCE OFFICER
BARBARA NARDIS.

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO APPROVE THE FINANCE OFFICER EMPLOYMENT
AGREEMENT WITH BARBARA NARDIS AS PRESENTED, EFFECTIVE
IMMEDIATELY, AND TO AUTHORIZE ITS EXECUTION BY THE

CHAIRPERSON OF THE BOARD OF SUPERVISORS AND TOWNSHIP
MANAGER.

MOTION SECOND AYES NAYES

MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN
MRS. HOLLIBAUGH
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EMPLOYMENT AGREEMENT
Township Finance Officer, West Deer Township

THIS EMPLOYMENT AGREEMENT (hereinafter “Agreement”) made and entered into this 3™ day of
January 2022, by and between THE TOWNSHIP OF WEST DEER, Allegheny County, Pennsylvania, a
municipal corporation organized and existing under the laws of the Commonwealth of Pennsylvania,

hereinafter referred to as “Township,” /7.

s
S
)(‘ B o .
N
AND R NS

rd R
. . at S
Barbara Nardis, hereinafter r{eferr/ed to as “Employee.”
Lo

a

AN s N

WITNESSETH >, /7

o T .. RS
t- .

WHEREAS, the Township desires to retaln the ser\nces of Emp]oyee as the Township’s Finance
Officer in accordance with the Home Rule Charter of West Deer Townshlp, Townshlp Ordinances, and
the Second Class Townshlp(,Code_ and A i ’

WHEREAS, Eﬁne.ldilee is willir‘fg t& servein th&e_,er'ﬁinloy of the Township as Finance Officer; and

;.ff_.' I | \\\_
WHEREAS Employee and the Townshlp mutually dESIre to set forth the terms and conditions of

Emp[oyee s emp]oyment w1th the Townsh|p

NOW THEREFORE, in cons:deratlon ofthe mutual covenants herein contained and the exchange
of c0n5|deration referenced below — the receipt and sufficiency of which is hereby acknowledged — the

parties agree to and intend to'_be bound by the following:

SECTION | = DUTIES

The Township agrees to employ Employee as Township Finance Officer as more fully specified in
the Township's Home Rule Charter, Township Code, the Township Personnel Policy and Procedure

Manual, and the laws of the Commonwealth of Pennsylvania, and to perform such legally permissible and



proper duties and functions as the Township Board of Supervisors ("Board of Supervisors") or the

Township Manager may from time-to-time assign.

SECTION |l — TERM

A. The term of this Agreement shall be from 3 January 2022 to 2 January 2024.

B. Nothing in this Agreement shall prevent, limit, or otherwrsglnterfere with the right of the
Township Board of Supervisors to terminate the serwces of the Employee at any time.

C. Nothing in this Agreement shall prevent, limit, or otherf\nse mterfere with the right of the
Employee to resign at any time from her posmon W|th the Townshlp, prowded however,

/

Employee shall give the Township th|rty (30) days advance notlce thereof to the
Township. e h ’ h

D. In the event of a termination, resigna‘lt.iorlh‘or re“t/lren‘fent the Employ\ée "lshall be
compensated for all accrued vacatlon personal and 5|ck days in accordance with the

Township Personnel Pollcy and Procedure Manual

A Base Salary N
1. For serwces rendered by Employee durmg her employment under this Agreement,
the Townshrp shall pay Employee an annual Base Salary before deductions or taxes of

$59 234 15 for the 2022 calendar year
2. The Base Salary shall be paid at such intervals as salaries and wages are paid generally

to employees of the TOWI"IShIp

3. Anyand all Encreases to the Base Salary shall be within the sole discretion of the Board
of§uperv‘i,slc{'>rs‘ and adopted as part of the respective year’s General Fund Budget, but
.‘in Kno' e\'ie{nt shall the Employee be paid less than the salary set forth in Section 3.A.1.
of tl1e Agreement except by mutual written agreement between Employee and the

Township.



SECTION IV ~ BENEFITS

General: Employee shall be entitled to participate in the benefit plans as are generally
provided by the Township to its non-union employees subject to any applicable eligibility
and/or employee contribution requirements. Employee shall be entitled to the benefits

set forth below. v

Health Insurance ‘ ‘

1. Health Insurance benefits shall be provic/led“to the Employee and her family by the
Township. e

2. Employee’s contribution rate shall be elght percent (8%) of the Health Insurance
premium, and shall be payable at such mtervals as contnbutlons are generally paid by

employees of the Township. 4 '

3. Employee shall be entltled toreceive a payment from the Township of three-hundred
dollars {$300.00) per ml:;nth should Employee opt out of the health insurance
benefit plan provided by the Townsh|p ' S

4. Any and all mcreases to the Employee s health msurance contr|but|on rate shall be
W|th|n the sole dlscretlon of the Board of Superwsors and adopted as part of the
respectlve year’s General Fund Budget but shall not exceed the contribution rate of
the majorlty of ;ther employees department heads, or general employees of the

'Townshlp as prowded by |ts pollCles, Charter ordinances, and/for personnel rules and

regulatlons

Dental and Vision Insurance: ‘Dental and Vision Insurance shall be provided
to the Employee and her family by the Township, and the Township shall pay 100% of the

premiums.

Life Insurance: The Township shall purchase for the benefit of the Employee a fifty-
thousand dollar {$50,000) life insurance policy while the Employee is employed by the

Township.



Deferred Compensation Plan: The Township shall continue te match up to 5% of
Employee’s pay for the purpose of funding her AlG deferred compensation plan in lieu of

Employee’s participation in the Township’s Non-Uniformed Pension Plan.

Vacation Days

1. The Employee shall be entitled to twenty-one (25) v;u_:étion days during the 2022

calendar year. ) /

2. No more than ten {10) consecutive vacation q,ay"s'fmay\bé taken at one time.

3. All vacation days shall be non-cumulatlve,.- _ : , R

Personal Days ':- 7’ ]

1. Employee shall be eligible to take three (3) personal days per calendaryear

2. All personal days shalI be non- cumulatwe B

Holidays: The Employee shall be awarded paid holldays consistent with those provided

in the Township’s Personnel Pollcy and Procedures lVlanual

Sick Days s . ‘-'\

1. Employee shall be entltled tota ke fourteen {14) sick days per calendar year.

2. Employee may accumulate a maxlmum of one hundred {100) unused sick days over
the course of_her employment with the Township for use as paid disahility leave.

3. Allsick days a‘(f(‘:umIUIated over one hundred (100) days shall be bought cut at a rate
of 50‘?;.‘ Uoon retire'ment, the full bank shall be bought at 75% of the current pay rate.

4. The ToonI:lip"reserves the right to require medical documentation or verification of

any iliness _or other reason for Employee’s use of any sick days permitted by this

Section IVV('}).

Bereavement Leave: The Employee shall be awarded bereavement leave consistent with

that provided in the Township’s Personnel Policy and Procedures Manual.



SECTION V - OTHER TERMS AND CONDITIONS OF EMPLOYMENT

To the extent the Township is covered by insurance the Township shall defend, save
harmless and indemnify Employee against any tort, professional liability claim or demand
or other legal action, whether groundless or otherwise, arising out of an alleged act or
omission occurring in the performance of Employee’s}ﬁddtlis, or resulting from the
exercise of judgment or discretion in connection with the p’e’rformance of her duties or
responsibilities, unless the act or omission mvolved unlawful W|Ilful or wanton conduct
and/or gross negligence. This |ndemn|frcat|on prowsmn shaII cover any and all losses,
damages, judgments, interest, settlements fmes, court costs and other reasonable costs
and expenses of lega! proceedings mcludlng attorney fees, and any other liabilities
incurred by, imposed upon, or suffered by such Employee |n connection W|th or resultlng
from any claim, action, SUIt or proceedlng, actual or threatened arising out of or in
connection with all matters covered by this prowswn Employee shall cooperate with the
Township’s insurance car‘rler“and appomted attorney |n ‘the defense of any claim; the
failure to do so may result |n the forfelture by the Employee of the Township’s
|ndemn|f|cat|on or defense oblrgat:ons Any settlement of any claim must be made with
prlor approval of the Townsh|p in order for mdemn|f|cat|on as provided in this Section,
to be avallable 1 j ‘

Employee shall not engage m any other busuness or occupation which interferes in

any way W|th the Employee s Townsh|p posmon without the express written consent of

the Board of Super\nsors

The Emplovee is an exempt employee under the Federal Fair Labor Standards Act.
Accordingly, wh|le the Townsh|p maintains a policy of accountability for paid time off and
Ian expectation}of availability during normal work hours, the Employee does not have a
fixed schedule"and'may be required to devote time outside the normal office hours to the

business of the Township including, but not limited to, attendance at meetings of the

Board of Supervisors or other Township boards, committees or organizations.



SECTION VI - GENERAL PROVISIONS

This Agreement shall become effective only upon the approval of the Board of
Supervisors and execution by the parties hereto, and it shall encompass the entire
agreement between the parties hereto.

If any provision, or any portion thereof, contained ')_iri" this Agreement is held
unconstitutional, invalid, or unenforceable and deemgd_gégéréhle, the remainder of this
Agreement shall not be affected and shall remain}lin"’fl.JI’I_ foyée and effect.

The waiver by the Township of any breach of ;ny 'ﬁfovisildn _c;f_this Agreement by the
Employee shall not operate or be constp{ruéyd‘as‘a waiver of any s‘ubsequent breach by
Employee. | ‘ '. ’

The headings to articles have been used q’:r‘il_y&for conyer'iri'ence and consﬁtute no part of
this Agreement and shall not be used to .c‘bn:;..-t'rue’;;)r.ihft’erpret this Agreement in any
manner. | ] i ‘

The Employee may not as;igr;"hé'r rights and obligati.cﬂins under this Agreement.

This Agreement may be exe?:qtéd in éne orﬂmore countérpéi’ts each of which shall be
deemed as an original, but aI\i' of'whig_h ""'c:)gether\shall constitute one and the same
instrtun{épt; _ _. |

This 'Agr‘éément shali_ bé' governed z;'nd:interpreted in accordance with the laws of the

Commonweaith of Pennsylvania.

This Agreement is a‘p'prorved by the Township of West Deer Board of Supervisors at a duly assembled

meeting of the Board on the 3" day of January 2022.

Accepted B\f

Township of West Deer

Barbara Nardis

WITNESS

, Chairperson
Board of Supervisors

ATTEST

Daniel Mator, Township Manager






FURNISH BONDS

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO FURNISH BONDS FOR THE TOWNSHIP MANAGER AND
THE ADMINISTRATIVE PERSONNEL FOR THE YEAR 2022. THE
BONDS WILL BE PAID FROM THE GENERAL FUND.

MOTION SECOND AYES NAYES

DR. MANN
DISTRICT #1

MR. SMULLIN

MRS. HOLLIBAUGH
MRS. JORDAN
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DEPOSITORY FOR FUNDS

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO DESIGNATE:

PNC BANK AND
PLGIT (PA LOCAL GOVERNMENT INVESTMENT TRUST)

AS DEPOSITORIES FOR THE TOWNSHIP FUNDS FOR THE YEAR
2022,

MOTION SECOND AYES NAYES

DISTRICT #1

MR. SMULLIN

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
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FACSIMILE SIGNATURE

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO AUTHORIZE THE USE OF THE FACSIMILE STAMP
SIGNATURE ON ALL OF THE WEST DEER TOWNSHIP ACCOUNTS.

MOTION SECOND AYES NAYES

MR. SMULLIN

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1
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SET MONTHLY MEETING DATE AND TIME

WHAT ACTION DOES THE BOARD WISH TO TAKE.

I MOVE TO SET THE TOWNSHIP MEETING ON THE THIRD
WEDNESDAY OF EACH MONTH AT 7:00 P.M. FOR THE YEAR 2022 AND
TO ADVERTISE IN ACCORDANCE WITH APPLICABLE LAWS.

MOTION SECOND AYES NAYES

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN
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APPOINTMENT: DELEGATE AND ALTERNATE TO THE NORTH HILLS
COUNCIL OF GOVERNMENTS FOR THE YEAR 2022

DELEGATE
WHAT ACTION DOES THE BOARD WISH TO TAKE.
| MOVE TO APPOINT AS THE

DELEGATE TO THE NORTH HILLS COUNCIL OF GOVERNMENTS FOR
THE YEAR 2022,

MOTION SECOND AYES NAYES

MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN
MRS. HOLLIBAUGH

ALTERNATE
WHAT ACTION DOES THE BOARD WISH TO TAKE.
| MOVE TO APPOINT AS THE

ALTERNATE DELEGATE TO THE NORTH HILLS COUNCIL OF
GOVERNMENTS FOR THE YEAR 2022.

MOTION SECOND AYES NAYES

DR. MANN
DISTRICT #1

MR. SMULLIN
MRS. HOLLIBAUGH
MRS. JORDAN
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APPOINTMENT: DELEGATE & ALTERNATE TO THE ALLEGHENY
COUNTY ASSOCIATION OF TOWNSHIP OFFICIALS

DELEGATE
WHAT ACTION DOES THE BOARD WISH TO TAKE.
| MOVE TO APPOINT AS THE VOTING

DELEGATE TO THE ALLEGHENY COUNTY ASSOCIATION OF
TOWNSHIP OFFICIALS FOR THE YEAR 2022.

MOTION SECOND AYES NAYES

DISTRICT #1

MR. SMULLIN
MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN

ALTERNATE
WHAT ACTION DOES THE BOARD WISH TO TAKE.
| MOVE TO APPOINT AS THE VOTING

ALTERNATE DELEGATE TO THE ALLEGHENY COUNTY ASSOCIATION
OF TOWNSHIP OFFICIALS FOR THE YEAR 2022.

MOTION SECOND AYES NAYES

MR. SMULLIN
MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1




APPOINTMENT: DELEGATE AND ALTERNATE TO THE ALLEGHENY
NORTH TAX COLLECTION COMMITTEE

DELEGATE
WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO APPOINT DANIEL MATOR AS DELEGATE TO THE
ALLEGHENY NORTH TAX COLLECTION COMMITTEE FOR THE YEAR
2022.

MOTION SECOND AYES NAYES

MRS. HOLLIBAUGH
MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN

ALTERNATE

WHAT ACTION DOES THE BOARD WISH TO TAKE.

| MOVE TO APPOINT AS AN ALTERNATE TO
THE ALLEGHENY NORTH TAX COLLECTION COMMITTEE FOR THE
YEAR 2022.

MOTION SECOND AYES NAYES

MRS. JORDAN

DR. MANN
DISTRICT #1

MR. SMULLIN

MRS. HOLLIBAUGH




CONFERENCES

THE ALLEGHENY COUNTY ASSOCIATION OF TOWNSHIP OFFICIALS
2022 CONFERENCES ARE HELD iN THE SPRING AND FALL.

WHAT ACTION DOES THE BOARD WISH TO TAKE.

I MOVE TO AUTHORIZE THE BOARD MEMBERS TO ATTEND THE
SPRING AND FALL CONFERENCES OF THE ALLEGHENY COUNTY
ASSOCIATION OF TOWNSHIP OFFICIALS AND EXPENSES TO BE
REIMBURSED FOR THE BOARD MEMBERS.

MOTION SECOND AYES NAYES

DR. MANN
DISTRICT #1

MR. SMULLIN
MRS. HOLLIBAUGH
MRS. JORDAN
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APPLICANT INTERVIEWS: BOARD VACANCIES

AS OF DECEMBER 31, 2021, THERE ARE VACANCIES ON THE DEER
CREEK DRAINAGE BASIN AUTHORITY, PLANNING COMMISSION,
ZONING HEARING BOARD, AND THE PARKS & RECREATION BOARD.
ALL APPLICANTS WERE INVITED TO ATTEND THE BOARD'S MEETING
THIS EVENING.

THE TOWNSHIP ADVERTISED FOR AlLL OF THE VACANCIES.

DEER CREEK DRAINAGE BASIN AUTHORITY — ONE APPOINTMENT

IN 2021, WEST DEER TOWNSHIP HAD FIVE MEMBERS AND INDIANA
TOWNSHIP HAD FOUR MEMBERS SERVE ON THE DEER CREEK
DRAINAGE BASIN AUTHORITY.

IN 2022, WEST DEER TOWNSHIP WILL HAVE FOUR MEMBERS AND
INDIANA TOWNSHIP WILL HAVE FIVE MEMBERS SERVE ON THE DEER
CREEK DRAINAGE BASIN AUTHORITY.

MR. SIMONETTI REQUESTED REAPPOINTMENT.

THE TOWNSHIP RECEIVED ONE LETTER OF INTEREST FROM THE
FOLLOWING RESIDENT:

GENO STELLO

IS MR. SIMONETTI PRESENT.....
IS MR. STELLO PRESENT......

Continued On Next Page........
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PLANNING COMMISSION — 2 APPOINTMENTS

TWO MEMBERS’ TERMS EXPIRED ON DECEMBER 31, 2021 — MARK
SCHMIDT AND JOHN BUTALA.

MR. SCHMIDT REQUESTED REAPPOINTMENT.

THE TOWNSHIP RECEIVED TWO LETTERS OF INTEREST FROM THE
FOLLOWING RESIDENTS.

1) NINA JONNET
2) RICHARD HOLLIBAUGH

IS MR. SCHMIDT PRESENT......
IS MS. JONNET PRESENT........
IS MR. HOLLIBAUGH PRESENT........

ZONING HEARING BOARD — 2 APPOINTMENTS

TWO MEMBERS’ TERM EXPIRED ON DECEMBER 31, 2021 — NEIL
TRISTANI AND JAMES SMULLIN/ALTERNATE

MR. TRISTANI REQUESTED REAPPOINTMENT.
THE TOWNSHIP RECEIVED ONE LETTER OF INTEREST FROM THE
FOLLOWING RESIDENT:

DANIEL SMULLIN

IS MR. TRISTANI PRESENT........

IS MR. SMULLIN PRESENT.......

Continued On Next Page........



PARKS & RECREATION BOARD — 2 APPOINTMENTS

TWO MEMBERS’ TERM EXPIRED ON DECEMBER 31, 2021 -
CAROL MCCASKEY AND NINA JONNET

MS. MCCASKEY REQUESTED REAPPOINTMENT.

THE TOWNSHIP RECEIVED ONE LETTER OF INTEREST FROM THE
FOLLOWING RESIDENT.

1) JENNIFER MORROW

IS MS. MCCASKEY PRESENT.....
IS MS. MORROW PRESENT......

THANK YOU FOR COMING THIS EVENING. THE BOARD WILL DO
THEIR APPOINTMENTS AT THEIR JANUARY 19™ MEETING.



Deer Creek Drainage
Basin Authority



RECEIVED

DONALD SIMONETTI NOV-0 8 2021
62 MICHAEL ROAD WEST DEER TOWNSHIP
CHESWICK, PA 15024 | o
(724) 265-1220

November 8, 2021

Daniel ]. Mator, Jr.
Township Manager
West Deer Township
109 East Union Road
Cheswick, PA 15024

RE:  5-YEAR TERM OF OFFICE REAPPOINTMENT
DEER CREEK DRAINAGE BASIN AUTHORITY

Dear Mr. Mator,

Please be advised that I would like to express my interest for reappointment to serve as a
board member of the Deer Creek Drainage Basin Authority for another five (5) year term
beginning January 1, 2022.

I would sincerely appreciate the support and reappointment by the West Deer Township
Board of Supervisors.

[ A

" Donald Simonetti



EC 06 2021

To whom it may concern, i
WEST DEER TowngHp

My name is Geno Stello and I am a lifelong West Deer resident and small business owner -
in the area. [ would like the opportunity to serve as a board member for the Deer Creek Drainage

and Basin Authority. Thank you for your consideration.

Sincerely,

Geno Stello

20 Tarentum Culmerville Road
Tarentum, Pa 15084

(724) 882-6525



Planning Commission



RECEIVED
NOV 14 2021

WEST DEER TOWNSH|p
Mark B. Schmidt, P.L.S. ——
25 Joseph Street
Cheswick, PA 15024

(412) 767-9742

14 November 2021

Board of Supervisors
West Deer Township
P.O. Box 2
Russellton, PA 15076

RE: Planning Commission Reappointment
To the Board of Supervisors

| hereby request reappointment for another term on the West Deer Township
Planning Commission. | believe that | can make significant contributions with
another term. We have made great strides in updating Township Ordinances. We
continue to work on revisions to maintain these regulations in top form. | would
appreciate the opportunity to serve on the Planning Commission for another

term.

Respectfully submitted,

Mk B Sehmidt

Mark B. Schmidt, P.L.S.



RECEIVED
NOV 2 42021

WEST DEER TOWNSHIP

November 28", 2021

Nina Jonnet

11 Fiddlers Green Lane
Tarentum, PA 10584
njonnet13@gmail.com
412-584-1002

To Whom it May Concern,

My name is Nina Jonnet, I have lived in the community since 2013. I want to express my interest in
becoming a part of West Deer Township’s Planning Commission. In the time I have lived in West Deer I
have worked at a few local businesses, including Smullin Asphalt, where I assisted with analyzing
blueprints and estimating. I have also been a part of the Parks and Recreation Board since 2019.

During my time on the Parks and Recreation Board we unfortunately had to navigate through Covid-19.
This made event planning difficult. However, with a great team we were still able to have some events
that were considered safe for our community. I worked on two new events this year- the fall festival and
two food truck events this past summer.

For the last two years, after leaving Smullin Asphalt, I started working in real estate. I feel that with my
background and current interests I would be a good fit for the planning commission. I do love my
community, and I feel that during my time here it is very important to be involved.

Thank you for your time and consideration.

Respectfully,

Nina Jonnet



RLHollibaugh

Residential Design/Commercial Design/Landscape Design/Specification Writing/Construction Management
“You can use an eraser on the drafting table or a sledge hammer on the construction site.” Frank Lloyd Wright

November 30, 2021

NOV 30 2021

“EV‘E‘.S_'L[}HR TOWNSHIp

—————

RE: Admission to West Deer Planning Commission

TO: Bill Payne, Jodi French & The West Deer Board of Supervisors
Dear Supervisory Board and associated staff:

It has been brought to my attention that there will be a seat opening on the West Deer
Planning Commission.

I held a position on the Planning Commission in the early 2000’s for 6 years, my reason for
leaving was work load and raising a family at that time.

I am interested in the opportunity to serve again and would appreciate your consideration.

History & Experience

Graduate of Deer Lakes High School 1980

Graduate of Carnegie Mellon University w/ B.S. in Architecture

Previous Experience on West Deer Planning Commission.

Worked for different firms, Pittsburgh, New York, Los Angeles in the 1980’s & 1990’s.

In Private Design Practice here in West Deer since 1995,

Construction Management for Massaro Corporation and other large Residential builders.
Current practice consists of Residential & Commercial Work.

If you have any questions about my qualifications, please do not hesitate to call.

Thank you,

Richard L. Hollibaugh
724-265-3936

P.O.Box72 ¢ Russellton, Pennsylvania 15076 e 724-831-7385 e RLHollibaugh.com e RLH@RLHollibaugh.com



Zoning Hearing Board



" RECEIVED
NOV 50 2071

WEST DEER TOWNSHIP

To: West Deer Twp.

I am reapplying for a seat on the zoning hearing board. Since having served two terms | am
hoping my experience and knowledge will better serve the community.

Sincerely,

“ Neil Tristani



11-30-21 WEST DEER TOWNSHIP

| Daniel Smullin am requesting the Board of Supervisors to appoint me to the vacant position for the
West Deer Zoning Hearing Board. My family business, Smullin Asphalt and Concrete has operated in
West Deer Township for over 35 years. | am a lifelong resident and understand the importance of the
Zoning Hearing Board for instances that are typical to the zoning ordinance.

Thank you

NS

Daniel Smullin
724-594-7491

2170 Saxonburg Blvd
Cheswick PA 15024



Parks & Recreation
Board



(REGEWVED | RECGEIVED
i RECEIVED

| NOV 2 92021
i

NOV 2327
: WEST DEER TOWNSHIP
WEST DEER TOV 7. 3HIP Ml

e

November 28, 2021

Dear Board of Supervisors,

| have been serving on the West Deer Parks and Recreation Board
for many years and | would like to continue to be a part of this Board for
five more years.

Thank you in advance for considering me for the position.

Sincerely,
Carol McCaskey

camc@consolidated.net



RECEIVED
NOV 22 2024

WEST DEER 10O
Jennifer Morrow e ﬁuwjjsﬁfﬁ

P.O Box 96
Russellton, PA 15076

November 22, 2021

West Deer Township
109 East Union Rd
Cheswick, PA 15024

To Whom It My Concern:

| would like to be considered for the opening on the West Deer Parks and Recreation as a Board
Member.

| have been a resident of West Deer my entire life. | want to see our community keep growing
and would like to be involved in helping our township keep the closeness of its residents. |
manage the West/East Deer Current Events group on social media. | operate the Our Neck of
the Woods monthly publication. I try to help all local businesses and others as much as | can.

Thank you for allowing me to introduce myself and look forward to hearing from you. If you
have any other questions, feel free to contact me at 724.816.1252 or
tedybear86@comcast.net.

Sincerely,

Jennifer Morrow






NEW BUSINESS:
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DJOURNMENT

| MOVE TO ADJOURN THE REORGANIZATION MEETING
AT P.M.

MOTION SECOND AYES NAYES

DISTRICT #1 o
MR. SMULLIN — —
MRS. HOLLIBAUGH ___ -
MRS. JORDAN — —
DR. MANN
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