Park and Rec Accreditation Information

At Hire:

Selection Process

The Department shall actively strive to identify a diverse group of candidates that have in some
manner distinguished themselves as being outstanding prospects. Minimally, the Department shall
employ a comprehensive screening, background investigation, and selection process that assesses
cognitive and physical abilities and includes review and verification of the following:
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A comprehensive application for employment (including previous employment, references,
current and prior addresses, education, military record)
Driving record
Personal and professional reference checks
Citizenship eligibility, including U.S. Citizenship and Immigration Services (USCIS)
Employment Eligibility Verification Form I-9 and acceptable identity and employment
authorization documents (Minn. R. 6700.0700, Subp. 1). This required documentation should
not be requested until a candidate is hired. This does not prohibit obtaining documents
required for other purposes.
Information obtained from public internet sites
1. This review should include the identification of any activity that promotes or
supports unlawful violence or unlawful bias against persons based on protected
characteristics (e.g., race, ethnicity, national origin, religion, gender, gender identity,
sexual orientation, disability).
Financial history consistent with the Fair Credit Reporting Act (FCRA) (15 USC § 1681 et seq.)
Local, state, and federal criminal history record checks

Polygraph or voice stress analyzer examination (when legally permissible)

Medical and psychological examination (may only be given after a conditional offer of
employment)

Review board or selection committee assessment

Relevant national and state decertification records, if available, including the National
Decertification Index

Any relevant information in the National Law Enforcement Accountability Database

Background Investigation

Every candidate shall undergo a thorough background investigation to verify the candidate's
personal integrity and high ethical standards, and to identify any past behavior that may be
indicative of the candidate's unsuitability to perform duties relevant to the operation of the
Shakopee Police Department.

The background investigation must determine whether the candidate meets the standards
established by the Minnesota Board of Peace Officer Standards and Training (POST) as well



as the security standards established to access state and national computerized record and
communication systems (Minn. Stat. 8 626.87; Minn. R. 6700.0670; Minn. R. 6700.0700).

f. A background investigation is valid for six months after completion. If the candidate is not
hired during the six months, the background investigation must be updated before a final
offer of employment to the candidate is made (Minn. R. 6700.0670, Subp. 2).

Training:
Federally Mandated Training

National Incident Management (NIMS) training
State Mandated Training

State training requirements include but are not limited to 48 hours of POST-approved law
Within the 48 hours required for license renewal, active licensed officers are statutorily
required to successfully complete a minimum of 16 MN POST approved mandatory learning
objective credits in the following categories to renew their license: enforcement related
courses every three years.

e Crisis Intervention and Mental lliness Crises, 6 credits

e Conflict Management and Mediation, 1 credit

e Recognizing and Valuing Community Diversity, Cultural Differences, implicit bias,
1Credit

e Autism, 4 credits

e Crimes Motivated by Bias, 1 credit

e Officer Wellness, 1 credit

e Active licensed officers are statutorily required to successfully complete the following
training that has been MN POST Board approved.

e Use of Force & Firearms, 1 credit, annually

e Emergency Vehicle Operations Course (EVOC), 8 credits, every 5 years.

In addition to the required state and federal training listed, we do the following at in-service
trainings throughout the year.

EMS, wellness, scenario-based training, several handgun and rifle trainings, use of force
scenario-based training, Taser, less lethal, hostage rescue, active shooter, child/adult
protection, law updates, domestic abuse, EVOC, roll calls training, incident debrief and
review, OSHA training specifically for law enforcement

City Specific Department Wide Training



New hire orientation

New hires meeting with HR
City building tours

OSHA



