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9. EMPLOYEE RETIREMENT SYSTEMS - continued 
 
 Funded Status and Funding Progress - continued 
 

   Non-Uniformed Plan 
   Annual      Annual    
 Year Ended  Pension  Actual  Percentage  Required  Percentage
 December 31,  Costs  Contributed  Contribution  Contribution  Contributed
         
 2013  $ 195,158  $ 189,461           97%  $ 189,461      100 % 
 2012        214,697      200,550        93    200,550         100  
 2011  147,835  139,170 94  139,170 100 
 2010         162,807       261,199 162  161,199 162 
 2009  203,664  403,663 198  203,664 198 
 2008         148,695        175,000 118  148,695 118 
 2007  143,662  143,662 100  143,662 100 
 2006  120,800  120,800 100  120,800 100 
 2005  110,188  110,188 100  110,188 100 
 2004  99,990  99,990 100  99,990 100 

 
10. DEFERRED COMPENSATION PLAN 
 
 The City offers its employees a deferred compensation plan created in accordance with Internal 

Revenue Code Section 457.  The Plan, available to all City employees, permits them to defer a portion 
of their salary until future years.  The deferred compensation is not available to employees until 
termination, retirement, death, or unforeseeable emergency.  The City makes no contribution to the 
Plan. 

  
 Retirement Plan Advisors administers the City’s Deferred Compensation Plan.  With the adoption of 

Governmental Accounting Standards Board (GASB) No. 32, “Accounting and Financial Reporting 
for Internal Revenue Code Section 457 Deferred Compensation Plans” the City’s Deferred 
Compensation Plan is not included in the basic financial statements.  The City’s Plan does not meet 
the criteria for reporting the Deferred Compensation Plan in a fiduciary fund.   

 
11. OTHER POST EMPLOYMENT BENEFITS (OPEB) 
  

Plan Description and Provisions - The City of Ladue has a single-employer other post employment 
plan that provides its retirees with access to healthcare (medical and dental insurance).  Employees 
that retire in good standing and are covered by the City’s health plan receive a subsidy of $10 per 
month for each year of service up to 20 years (with a minimum of $200 per month) and an additional 
$20 per month for each year of service from 20 to 30 years (with a total maximum of $400 per 
month). Employees become eligible for other post employment benefits on the retirement or disability 
date to age 65.  The Plan does not issue a separate stand-alone financial report.  Benefits under the 
Plan are established by ordinance and may be changed by the passage of an ordinance.   The City 
funds these benefits on a pay as you go basis.  

  
 
 
 
































